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Good Morning Columbiana County!
An Economic Development Update
of Columbiana County
WHEN:

Tuesday - June 27, 2017

WHERE:

Columbiana Co. Government Services Bldg.: Community Room,
7989 Dickey Drive, Suite #2, Lisbon, Ohio 44432

WHAT:

Persons involved with positive economic development
activities throughout our communities will give updates.

TIME:

9:00 a.m. until 11:30 a.m. (Approximately)
Registration and light refreshments begin @ 8:30 a.m.

COST:

None (Reservations are required.)

Please contact the Salem Area Chamber of Commerce at 330-332-3473 or
E-mail: info@salemohiochamber.org to make your reservation.
**MARK YOUR CALENDARS** There will be a Legislative Update Luncheon scheduled for the
last week of July. (Date to be announced soon.) Marketing sponsors for this event will be able
to set up a table to promote their business. Reservations will be required. The Legislative
Affairs Committee recently met and they agreed to help educate and advocate on behalf of
the Charter Government initiative. The guest speaker for this July lunchtime event will be
discussing this pertinent topic. More details will be coming soon, via e-mail blasts.

CHAMBER AMBASSADOR NEWS

WELCOME TO OUR
NEW CHAMBER MEMBERS!
Thank you to this month’s new members
who are joining our other members as
they keep “PACE”!
We are committed to Promote,
Advocate, Connect, and Educate for
our Chamber investors:

Congratulations and best wishes to Gallagher
Clark & Carney! The Chamber Ambassadors hosted
a red ribbon cutting on May 23, 2017 at their new
office located at 645 East State Street in downtown
Salem. Please stop in and visit their beautiful new
office located adjacent to Courtyard Square. Keep
them in mind for any realty needs.
The Chamber Ambassadors have also scheduled
a red ribbon cutting ceremony for June 15, 2017
at 4:30 p.m. to celebrate the relocation of the
Salem Utilities Department at 1100 South Ellsworth
Avenue. All Salem Chamber members are invited to
attend their Open House after the ceremony. Join
us in congratulating the Salem Utilities Department
on this wonderful new opportunity.
Is your business or group interested in being a
host for a Business After Hours? The Chamber
Ambassadors are now accepting applications for
Fall events. Contact the Chamber office and we will
send you an application.
ANNOUNCEMENT! TAKE NOTICE! ATTENTION!
We are so excited to promote a new feature to our
Facebook page, “MEMBER MONDAY”. Each Monday,
we will be talking to a Chamber member, via a video,
to learn about their business/organization and to
find out why they love Salem! It is a great way to
make connections, so contact the Chamber if you
would like your business to be featured.
PLEASE DO NOT FORGET TO “LIKE” US & FOLLOW
THE SALEM AREA CHAMBER OF COMMERCE
ON FACEBOOK!

BEFORE THE MOVIE, INC.
1499 Oliver Road
Suite 4
Fairfield, California 94534
www.beforethemovie.com
Keyo Tocchini
PURE WATER TECHNOLOGY
5112 Richmond Road
Cleveland, Ohio 44146
1-216-514-0300
www.purewaterohio.com
Andrea Tgrovcich
THE VISTA CENTER LISBON
100 Vista Drive
Lisbon, Ohio 44432
330-424-5852
www. continuinghc.com
Stephen Zdinak

THE END OF THE FISCAL YEAR IS JUNE 30,
2017. Please be sure that a representative of
your company has attended 10 safety council
meetings. It is also required that a qualified
senior level manager has attended one safety
council meeting. Our June SASC meeting is
scheduled for Friday, June 16, at 11:45 a.m. (See
page four of this newsletter.) The semi -annual
reports will be issued on or about July 1, 2017.

Sweetest Day Plans?
Take your sweetheart to Hershey, PA.
The Salem Chamber of Commerce and the
Salem Memorial Building are sponsoring a fall
bus trip to Hershey, PA. The trip is scheduled
from September 29-October 1, 2017. Cost is
$399 per person which includes bus fare, hotel,
6 attractions, 2 dinners and 2 hot breakfasts.
First payment is due by July 15 , 2017. Please
contact our offices to reserve your spot.
“PLANTING PRIDE...CITY WIDE!”
Thank you to our Beautification Committee
members for their commitment to making our
city beautiful. With the busy summer season
upon us, Salem will be blooming in flowers,
visitors, and business due to their efforts!

CONTEST
The Salem Area Chamber of Commerce is
sponsoring an “I Love Salem” Photo
Contest from now until July 31, 2017.
The entries can be anything having to do
with Salem and can be taken by an
amateur or a professional photographer.
The contest is for ages 13 and up. Five
winners will be selected to be featured on
the Chamber’s redesigned website. The
prizes include an “I Love Salem” basket
for first place and gift cards from local
businesses for second through fifth place
winners. Photos may be submitted by
email to: photos@salemohiochamber.org
or by posting them to the Chamber’s
Instagram page @SalemOHChamber. For
more details, see the “I Love Salem”
Photo Contest Rule and Release Form
that is included with this newsletter.

Al Cleveland Memorial Golf Outing
The Al Cleveland Memorial Golf Outing has
been scheduled for Monday, August 14th, 2017 at
the Salem Golf Club. This day of fun includes 18
holes of golf with cart, lunch, beverages, steak
dinner, and great prizes. Not a golfer? Come out
and enjoy a delicious steak dinner afterwards and
network with fellow Chamber members. Market
your business by sponsoring a hole, or maybe you
can donate a prize? Watch for next month’s
newsletter for the additional details and get your
team together. You won’t want to miss this annual
event!

FOLLOW US
ON INSTAGRAM
@SalemOHChamber

FactSheet
Protecting Workers from the Effects of Heat
At times, workers may be required to work in hot environments for long periods.
When the human body is unable to maintain a normal temperature, heat illnesses
can occur and may result in death. It is also important to consider that hot
work environments may exist indoors. This fact sheet provides information to
employers on measures they should take to prevent worker illnesses and death
caused by heat stress.
What is Heat Illness?
The following are illnesses that may result from
exposure to heat in the workplace.

•
•
•
•
•
•

Heat Stroke is the most serious heat-related
health problem. Heat stroke occurs when the
body’s temperature regulating system fails and
body temperature
rises to critical
Occupational Factors
levels (greater than
that May Contribute
104°F). This is a
to Heat Illness
medical emergency
High temperature and
that may result in
humidity
death! The signs
Low fluid consumption
of heat stroke are
Direct sun exposure (with
confusion, loss of
no shade) or extreme heat
consciousness, and
seizures. Workers
Limited air movement (no
experiencing
breeze or wind)
heat stroke have
Physical exertion
a very high body
Use of bulky protective
temperature and
clothing and equipment
may stop sweating.
If a worker shows
signs of possible heat stroke, get medical help
immediately, and call 911. Until medical help
arrives, move the worker to a shady, cool area
and remove as much clothing as possible. Wet
the worker with cool water and circulate the air to
speed cooling. Place cold wet cloths, wet towels
or ice all over the body or soak the worker’s
clothing with cold water.
Heat Exhaustion is the next most serious heatrelated health problem. The signs and symptoms
of heat exhaustion are headache, nausea, dizziness,
weakness, irritability, confusion, thirst, heavy
sweating and a body temperature greater than
100.4°F. Workers with heat exhaustion should be
removed from the hot area and given liquids to drink.

Cool the worker with cold compresses to the head,
neck, and face or have the worker wash his or her
head, face and neck with cold water. Encourage
frequent sips of cool water. Workers with signs or
symptoms of heat exhaustion should be taken to
a clinic or emergency room for medical evaluation
and treatment. Make sure that someone stays with
the worker until help arrives. If symptoms worsen,
call 911 and get help immediately.
Heat Cramps are muscle pains usually caused by the
loss of body salts and fluid during sweating. Workers
with heat cramps should replace fluid loss by drinking
water and/or carbohydrate-electrolyte replacement
liquids (e.g., sports drinks) every 15 to 20 minutes.
Heat Rash is the most common problem in hot work
environments. Heat rash is caused by sweating and
looks like a red cluster of pimples or small blisters.
Heat rash may appear on the neck, upper chest,
groin, under the breasts and elbow creases. The
best treatment for heat rash is to provide a cooler,
less humid work environment. The rash area should
be kept dry. Powder may be applied to increase
comfort. Ointments and creams should not be used
on a heat rash. Anything that makes the skin warm
or moist may make the rash worse.

Prevention Made Simple:
Program Elements
Heat Illness Prevention Program key elements include:
• A Person Designated to Oversee the Heat Illness
Prevention Program
• Hazard Identification
• Water. Rest. Shade Message
• Acclimatization
• Modified Work Schedules
• Training
• Monitoring for Signs and Symptoms
• Emergency Planning and Response

Designate a Person to Oversee the Heat
Stress Program
Identify someone trained in the hazards, physiological
responses to heat, and controls. This person can
develop, implement and manage the program.

Hazard Identification
Hazard identification involves recognizing heat
hazards and the risk of heat illness due to high
temperature, humidity, sun and other thermal
exposures, work demands, clothing or PPE and
personal risk factors.
Identification tools include: OSHA’s Heat
Smartphone App; a Wet Bulb Globe Thermometer
(WBGT) which is a measure of heat stress in direct
sunlight that takes into account temperature,
humidity, wind speed, sun and cloud cover; and the
National Weather Service Heat Index. Exposure to
full sun can increase heat index values up to 15°F.

Water.Rest.Shade
Ensure that cool drinking water is available and easily
accessible. (Note: Certain beverages, such as
caffeine and alcohol can lead to dehydration.)
Encourage workers to drink a liter of water over one
hour, which is about one cup every fifteen minutes.
Provide or ensure that fully shaded or air-conditioned
areas are available for resting and cooling down.

Acclimatization
Acclimatization is a physical change that allows
the body to build tolerance to working in the heat.
It occurs by gradually increasing workloads and
exposure and taking frequent breaks for water
and rest in the shade. Full acclimatization may
take up to 14 days or longer depending on factors
relating to the individual, such as increased risk of
heat illness due to certain medications or medical
conditions, or the environment.
New workers and those returning from a prolonged
absence should begin with 20% of the workload on
the first day, increasing incrementally by no more
than 20% each subsequent day.
During a rapid change leading to excessively hot
weather or conditions such as a heat wave, even
experienced workers should begin on the first day
of work in excessive heat with 50% of the normal
workload and time spent in the hot environment,
60% on the second day, 80% on day three, and
100% on the fourth day.

Modified Work Schedules
Altering work schedules may reduce workers’
exposure to heat. For instance:
• Reschedule all non-essential outdoor work for
days with a reduced heat index.
• Schedule the more physically demanding work
during the cooler times of day;
• Schedule less physically demanding work during
warmer times of the day;
• Rotate workers and split shifts, and/or add extra
workers.
• Work/Rest cycles, using established industry
guidelines.
• Stop work if essential control methods are
inadequate or unavailable when the risk of heat
illness is very high.
Keep in mind that very early starting times may
result in increased fatigue. Also, early morning
hours tend to have higher humidity levels.

Training
Provide training in a language and manner workers
understand, including information on health
effects of heat, the symptoms of heat illness, how
and when to respond to symptoms, and how to
prevent heat illness.

Monitoring for Heat Illness Symptoms
Establish a system to monitor and report the signs
and symptoms listed on the previous page to improve
early detection and action. Using a buddy system will
assist supervisors when watching for signs of heat illness.

Emergency Planning and Response
Have an emergency plan in place and communicate
it to supervisors and workers. Emergency plan
considerations include:
• What to do when someone is showing signs
of heat illness. This can make the difference
between life and death.
• How to contact emergency help.
• How long it will take for emergency help to arrive
and training workers on appropriate first-aid
measures until help arrives.
• Consider seeking advice from a healthcare
professional in preparing a plan.

Additional information

Engineering Controls Specific to
Indoor Workplaces
Indoor workplaces may be cooled by using air
conditioning or increased ventilation, assuming
that cooler air is available from the outside. Other
methods to reduce indoor temperature include:
providing reflective shields to redirect radiant heat,
insulating hot surfaces, and decreasing water vapor
pressure, e.g., by sealing steam leaks and keeping
floors dry. The use of fans to increase the air
speed over the worker will improve heat exchange
between the skin surface and the air, unless the air
temperature is higher than the skin temperature.
However, increasing air speeds above 300 ft. per
min. may actually have a warming effect. Industrial
hygiene personnel can assess the degree of heat
stress caused by the work environment and make
recommendations for reducing heat exposure.

For more information on this and other issues
affecting workers or heat stress, visit: www.osha.
gov/heat; www.cdc.gov/niosh/topics/heatstress; and
www.noaa.gov/features/earthobs_0508/heat.html.
Workers have the right to working conditions
that do not pose a risk of serious harm, to receive
information and training about workplace hazards
and how to prevent them, and to file a complaint
with OSHA to inspect their workplace without fear
of retaliation.
For more information about workers' rights, see
OSHA’s workers page at www.osha.gov/workers.html.

This is one in a series of informational fact sheets highlighting OSHA programs, policies or standards.
It does not impose any new compliance requirements. For a comprehensive list of compliance
requirements of OSHA standards or regulations, refer to Title 29 of the Code of Federal Regulations.
This information will be made available to sensory-impaired individuals upon request. The voice phone
is (202) 693-1999; teletypewriter (TTY) number: (877) 889-5627.
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Attached is an OSHA Fact Sheet that we encourage you to review and hopefully get a
jump start on preventing those illnesses and injuries this year.
Upcoming Deadline:

o
o

June 30, 2017
Deadline to complete safety council participation requirements (attend 10 out of 12 meetings
in the preceding year, or the equivalent).
Deadline to complete Industry Specific Safety Program (ISSP) loss prevention activities.

Program Compatibility: With the above discount program deadlines coming up, it seems like a good
time to include a chart showing the compatibility of the BWC discount programs (please see attachment),
such as ISSP and TWB, with the various BWC alternative rating programs, such as Group Rating and
Group Retrospective Rating. Please keep in mind that certain Destination Excellence discounts are
automatic, namely the “Go Green” discount (every premium payment made online) and the “Lapse-Free”
discount (no lapses for the 60 months prior to the start of the policy year). The CareWorksComp team is
always happy to help you understand which programs can provide your company with the best savings
opportunities for your company.
Manual Classification Changes Coming to the Transportation Industry: Manual Classification
changes are coming which will impact workers’ compensation premiums for Transportation related
businesses. Following a review, the National Council on Compensation Insurance (NCCI) is combining
the current Short Haul (7228) and Long Haul (7229) manual classifications into one class: Trucking
(7219), as well as, establishing a new national code for Automobile Towing & Drivers (7225). Please see
the attached article for more information.

Unemployment Cost Control Tip:
If an employee gives notice of their intention to quit, be sure to allow the employee to work out their notice
or pay them for the duration of the notice. Failure to do so may result in unemployment benefits being
granted to the claimant by the Ohio Department of Job and Family Services (ODJFS). If the claim is
allowed, the claimant can collect up to 26 weeks of unemployment. Avoid paying unemployment anytime
possible to help control your unemployment tax rate. For additional information on controlling your
unemployment expenses contact Kammy Staton at 614.526.7165 or
Kammy.Staton@careworkscomp.com.

BWC News:
Due to the BWC adding security measures, be prepared to enter your federal tax identification number
when calling them to discuss any policy or claim issues.

Cost Containment Strategies: In March, we explained a cost containment strategy called handicap
reimbursement. This month we would like to offer information about another cost inhibitor we have in our
arsenal, which is a lump sum settlement (LSS). A lump sum settlement is an agreement between the
employer, injured worker, and the BWC for a lump sum payment to settle one or more workers’ comp
claims. Settling a claim prevents future costs being added the claim, fixes the current costs (note that the
settlement amount is added to the current costs), and removes the reserve.
Generally, in a settlement, the following should be considered:





Is the injured worker still employed, working, able to work, or disabled?
What future medical costs will be accrued?
Will settlement of the claim create a positive financial outcome for your company’s risk
experience?
Should it be a full (settling all medical and compensation) or partial settlement (settling only
certain conditions in the claim)?

It is our job as your TPA to look for claims where settlement may be a good path to take. When we find a
claim that may be ripe for settlement we will discuss the potential with you, and what range of settlement
to offer the injured worker. It depends on the circumstances and we look at each case individually. If you
have any questions about our philosophy towards different cost containment measures, feel free to ask
your CareWorksComp Account Executive.

Employer Program
Compatibility
2017
Compatible
Discount Program

Program
Base or Individual
Experience Rating
Group Experience
Rating
(OAC 4123-17-61 to 68)

Group Retrospective
Rating

R
R
R
R

Drug-Free Safety Program
Industry-Specific Safety Program
Safety Council Rebate Incentive Program
Transitional Work Bonus Program

R Go Green
R Lapse-Free
R $15K Medical-Only Program

R
R
R
R

Drug-Free Safety Program
Industry-Specific Safety Program
Safety Council Rebate Incentive Program
Transitional Work Bonus Program

R Go Green
R Lapse-Free
R $15K Medical-Only Program

R Safety Council Rebate Incentive Program
(Participation Bonus Only)

R Go Green
R Lapse-Free

R Safety Council Rebate Incentive Program
R $15K Medical-Only Program

R Go Green

R Safety Council Rebate Incentive Program

R Go Green

R Drug-Free Safety Program
R Safety Council Rebate Incentive Program

R Go Green
R Grow Ohio

R
R
R
R

Drug-Free Safety Program
Industry-Specific Safety Program
Safety Council Rebate Incentive Program
Transitional Work Bonus Program

R Go Green
R Lapse-Free
R $15K Medical-Only Program

R Industry-Specific Safety Program
R Safety Council Rebate Incentive Program
R Transitional Work Bonus Program

R Go Green
R Lapse-Free
R $15K Medical-Only Program

R Industry-Specific Safety Program
R Safety Council Rebate Incentive Program
R Transitional Work Bonus Program

R Go Green
R Lapse-Free
R $15K Medical-Only Program

(OAC 4123-17-73)

Retrospective Rating
(OAC 4123-17-41 to 54)

Large Deductible
(deductible amounts greater than $10,000
as defined in OAC 4123-17-72)

Small Deductible
(deductible amounts of $10,000
or less as defined inOAC 4123-17-72)

Grow Ohio
(OAC 4123-17-69)

One Claim Program
(OAC 4123-17-71)

100% EM Cap
(OAC 4123-17-03.2)

1-800-837-3200 | (614) 764-7600 | (614) 764-7629 fax
5500 Glendon Court Dublin, Ohio 43016 USA
info@careworkscomp.com | www.careworkscomp.com
©2017 CareWorksComp.

Safety Council Rebate Program
Eligibility Requirements FY18
Enroll in local safety council by July 31, 2017
O Find a list of Ohio safety councils at www.bwc.ohio.gov.

Attend 10 meetings or events between July 1, 2017, and June 30, 2018
O At least eight of the 10 meetings must be safety council meetings. Up to two of the 10 can be external
educational options outlined below, but all 10 can be safety council meetings.
O A person can represent only one policy number with his or her attendance at a safety council
meeting or external training event. The attendance of any employer representative qualifies
to meet the attendance requirement.
O Employer has the option to gain credit for up to two meetings through attendance at BWC’s Division of
Safety & Hygiene (DSH) safety training courses or industry-specific training, or another safety council
special event, seminar or workshop. Safety council monthly meetings do not qualify for meeting credit
for any employer not enrolled in that safety council.
O DSH safety training credit is available for training conducted at the Ohio Center for Occupational Safety
and Health (OCOSH) in Pickerington or one of its branches.
O No matter the duration of the training or special event, attendance applies toward only one external
training credit.
O Safety training conducted at the employers’ workplace or online does not qualify for the safety council
rebate program eligibility.
O It is the employer’s responsibility to submit documentation to his or her safety council by June 30,
2018, for attendance at non-safety council training or events to qualify.
O Documentation must be an official certificate of attendance or transcript.

CEO must attend any one safety council sponsored function or meeting
O CEO attendance counts as credit toward one of the 10 required meetings.
O If a CEO represents multiple policy numbers, his/her attendance fulfills the CEO attendance requirement for all policies, but counts as meeting credit for only one policy number.
O The CEO credit must be fulfilled at a meeting of the safety council in which the employer is enrolled.

Submit semiannual reports for the 2017 calendar year
2-percent premium rebate

O Employers not enrolled in a group-experience rating program, but meeting these program eligibility
requirements, will receive a rebate of 2 percent of their annual premium and will be eligible for a 2-percent performance bonus rebate.
O Group-experience-rating program employers who meet the program eligibility requirements will be
eligible for a 2-percent performance rebate.
O Group-retrospective-rating program employers who meet the program eligibility requirements
will receive a rebate of 2-percent of their annual premium.
O The rebate offer excludes self-insuring employers and state agencies. However, BWC encourages
everyone to become active safety council members.
O BWC cannot calculate a performance bonus for employers entering into a third-party transaction in the
benchmark period.
O To receive the rebate, employers must be current with respect to all payments due BWC.
Employers may not have cumulative lapses in workers’ compensation coverage in excess of
40 days within the prior 12 months. Additionally, employers must have timely reported actual
payroll for the preceding policy year and pay any premium due upon reconciliation of estimated premium and actual premium.
April 2017

Safety Council Rebate Program
Frequency and Severity Defined FY18
2-percent performance bonus
O Employers who reduce their frequency or severity by 10 percent or more below the previous year’s
frequency or severity, or employers who maintain both frequency and severity at zero will receive an
additional 2-percent refund of their annual premium.

Frequency = claims per $million of payroll
O BWC calculates frequency by multiplying the total number of claims reported in the measurement year
by 1 million and dividing by the employer’s total reported payroll for that year.
O The entry date, i.e. the date on which a BWC staffer enters the claim into BWC’s claim management
system, determines the year in which the employer reports claims.
O BWC excludes claims combined into other claims, as well as claims in a disallowed, disallowed/appeal
or dismissed status as of the date on which it measures frequency.
O BWC will count each claim only once. Additional allowances on existing claims do not constitute new
claims. BWC treats medical-only and lost-time claims equally — a claim is a claim regardless of its type
or severity.
O The employer’s payroll helps create equity — a large employer with many claims may actually have a
lower frequency than a smaller employer with fewer claims.
O Likewise, if an employer’s payroll increases while the number of claims reported remains constant,
frequency will decrease.
O An employer having no claims in the year in which his or her baseline frequency is established and
no claims in its measurement year will receive the 2-percent premium refund for frequency reduction
because it is impossible to reduce zero by 10 percent.

Severity = days absent per $1 million of payroll
O BWC calculates severity by multiplying the total number of days absent during the measurement year
by $1 million and dividing by the employer’s total reported payroll for that year.
O BWC will calculate the total number of days absent in the measurement year using those claims
reported in the measurement year, plus claims with injury dates in any of the four previous years.
O BWC charges no days to the employer’s severity if the claim incurring the days absent during the measurement year is outside this five-year period.

Example
A claim with an injury date in 2008 would be included in measurement years 2010, 2011, 2012, 2013 and
2014 only. For that claim, BWC would ignore any absent days occurring for measurement in year 2015.
O BWC excludes combined claims, as well as claims in a disallowed, disallowed/appeal, or dismissed
status as of the date on which severity is measured.
O BWC calculates days absent as the days between the last day worked and the return to work date. BWC
does not count the last day worked nor the return-to-work date as a day absent.
O BWC assumes the date of injury is the last day the employee worked unless the employer specifies a
different last day worked.
O BWC assumes the return-to-work date is beyond the end of the measurement year unless the employer
specifies an actual return-to-work date.
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O BWC assesses medical-only claims no more than seven days absent.
O BWC assesses lost-time claims as days absent from the last day worked (or date of injury if no last day
worked exists) until the earliest of:
• The end of the measurement year;
• Actual return to work;
• Claim settlement;
• Injured worker’s death (except death claims, defined below).
O If a claim experiences several periods of disability (time off work), BWC evaluates each period separately, and only those days absent occurring in the measurement year are counted.
O There are two specific exceptions to the rules governing the calculation of days absent and both apply
to lost-time claims where there is no record of a last day worked. Normally, BWC would assess these
claims days absent beginning on the day after injury and continuing forever, for a maximum of 365
days in each of the measurement years.
However:
• BWC will assess zero days absent for occupational disease claims (i.e. accident type equals occupational disease) classified as lost time but having no last day worked;
• BWC will assess zero days absent for lost-time claims having no last day worked and no pay plan
other than percent permanent partial.
O An employer having no days absent in the year in which his or her baseline severity is established and
no days absent in its measurement year will receive the 2-percent premium refund for severity reduction because it is impossible to reduce zero by 10 percent.

Death claims
O A death claim is one where the accident type is specified as death, rather than accident or occupational
disease.
O BWC assesses death claims, due to their social and financial severity, 365 additional days absent after
the date of death.
O For frequency purposes, BWC will count death claims only once.
O For severity purposes, death claims will incur days absent over at least two measurement years.

Example
• A worker suffers a serious injury on May 11, 2007.
• He remains in a coma until he dies on Nov. 13, 2009.
• The claim incurs days absent from May 12, 2007, through Nov. 13, 2009, or 234 days absent in
2007, 365 days in 2008 and 317 days in 2009.

Frequency/severity timelines
State fund
O BWC will calculate frequency using claims and payroll reported between July 1, 2017, and June 30,
2018 (policy year 2017). BWC will compare this frequency to the baseline frequency, which it calculates
using claims and payroll reported the previous year July 1, 2016, and June 30, 2017 (policy year 2016).

Public employers
O BWC will calculate frequency using claims and payroll reported between Jan. 1, 2017 and Dec. 31, 2017
(policy year 2017). BWC will compare this frequency to the baseline frequency, which it calculates
using claims and payroll reported the previous year Jan. 1, 2016, and Dec 31, 2016 (policy year 2016).

April 2017

Earn a premium rebate through safety education

Thousands of Ohio employers find value and workers’ compensation premium savings by actively
participating in their local safety councils. And you can join them.*
To earn a safety council rebate, employers must meet rebate eligibility requirements in one of 82
BWC-sponsored safety councils.
The following is a breakdown of potential rebates when an employer is an active member of a
safety council.
O Employers meeting all safety council rebate eligibility requirements that are not enrolled in
a group-rating program will earn a 2-percent participation rebate on their premium andthe
potential of an additional 2-percent performance bonus.
O Employers meeting all safety council rebate eligibility requirements that are also enrolled in
a group-experience-rating program have the potential to earn a 2-percent performance
bonus.
O Employers meeting all safety council rebate eligibility requirements that are also enrolled
in a group-retrospective-rating program will earn a 2-percent participation rebate.
To earn a performance bonus, employers must reduce either the severity or frequency of injuries in their workplace by 10 percent or remain at zero.
BWC Safety Councils can help you:
O Learn techniques for increasing safety in your workplace;
O Learn how to better manage your workers’ compensation program;
O Network with other employers in your community;
O Access useful, money-saving workers’ comp and risk management information.
For more information, call 1-800-644-6292 or visit www.bwc.ohio.gov:
O Click on Safety services;
O Then Education, Training and Outreach;
O Then Safety councils.
*

The rebate offer excludes self-insuring employers and state agencies. Limitations apply to a professional employer
organization and its clients. BWC encourages all employers to become active safety council members.

** At least eight through the local safety council. You can get credit for up to two meetings through attendance at BWC’s
safety training courses or industry-specific training.

Governor John R. Kasich
Administrator/CEO Sarah D. Morrison

Rebate eligibility
requirements
To qualify for the BWC Safety
Council rebate, you must
meet the following eligibility
requirements:
1. Join your local safety
council by July 31, 2017;
2. Attend 10 safety council
meetings**;
3. Send a qualified seniorlevel manager to a
safety council sponsored
meeting;
4. Submit semiannual
workplace accident
reports for the 2017
calendar year.

FALL BUS TRIP!
HERSHEY, PA
Co-sponsored by the Salem Memorial Building Assoc. & Salem Area Chamber of Commerce

$399/person – Double Occupancy
Includes bus, hotel, 6 attractions, 2 dinners & 2 hot breakfasts

September 29 to October 1, 2017
Hershey’s Chocolate World

Dutch Apple Dinner Theatre

Chocolate Making Tour. See, feel, hear and smell the transformation of cocoa beans to HERSHEY'S famous
chocolate on this fun tour. Then, enjoy a FREE Hershey's product sample on us!
The Dutch Apple Dinner Theatre. Prime rib & Buddy Holly! Before the Beatles or the Rolling Stones ever
played a note, rock & roll was born and popular music was forever changed by the bespeckled kid from
Lubbock, Texas….Buddy Holly. See the man, hear the music, and relive the life of a legend. Get ready to rock
as you watch Buddy backstage and at the recording studio. Follow his rise up the charts from his humble
country music roots to his hits Not Fade Away, Peggy Sue, Words of Love, Oh Boy, Maybe Baby, Peggy Sue
Got Married, Heartbeat, It Doesn’t Matter Anymore, Rave On, Johnny B. and more.

The Flight 93 National Memorial is located at the site
of the crash of United Airlines Flight 93, that was
hijacked in the September 11th attacks. The memorial
was made to honor the passengers and crew of Flight
93, who stopped the terrorists from reaching their target
by fighting the hijackers. The first phase of the
permanent memorial was completed, opened, and
dedicated on September 10th, 2011. A concrete and
glass visitor center was opened on Sept.10th, 2015

The Chocolate & History Trolley is an in-depth
historical, sightseeing, & chocolate tasting tour with a
knowledgeable (and highly entertaining) conductor. This
trolley sees the most sites, tells the most history, and
shares the most chocolate. It starts with the Hershey of
today, then jumps back all the way to a time before there
was a town, or a chocolate factory, or even chocolate in
America for that matter; (it refers to this tragic epoch as
BC, or Before Chocolate).

The Antique Automobile Club of America Museum, a
proud affiliate of the Smithsonian Institution, is a worldclass automotive experience. Children and adults of all
ages can explore numerous vintage vehicle displays and
interactive exhibits featuring cars, buses, motorcycles, &
other automobiles from the 1890s through the 1980s.

Registrations available at the Salem Memorial
Building and Salem Area Chamber of
Commerce. Registrations are limited. This trip
is open to anyone 13 years and older. Walking
for distances up to ¼ mile may be required.

At Troegs Brewery in Hershey, PA they built
their dream space. So, as brewers, if they could dream it
up, they can brew it and recreate it. The self-guided tour
path runs through the center of the brewery, allowing
guests to experience a fermentation/filtration hall, quality
lab, packaging lines, and barrel-aging room. The selfguided tour path is open during normal operating hours
and is handicap accessible. Guests of all ages are
welcome.

Immerse yourself in the flavorful world of Chocolate in
the Tasting Experience! Filled with the sights, sounds
and smells of chocolate, Hershey’s tasting experts show
you how to engage all senses to taste chocolates – from
milk to dark and varieties in between.

Bite into the delicious Flavors of Fall! Try a limited
edition seasonal savory dish, such as the Pumpkin
Portobello Pizza, Thanksgiving Wrap, Roasted Pumpkin
& White Chocolate Soup or Hershey’s Baked Sweet
Potato. Then, treat yourself to a Pumpkin Pie Milkshake,
Pumpkin Cookie or Pumpkin Muffin!

Salem Memorial Building
330-332-5512
Salem Area Chamber of Commerce
330-337-3473

BUS TRIP
Hershey, Pa.

9/29/17 to 10/1/17
Registration Form

Name________________________Phone______________Email_____________________________________
Address___________________________________________________________________________ Age_____
Name________________________Phone______________Email_____________________________________
Address___________________________________________________________________________ Age_____
Name________________________Phone______________Email_____________________________________
Address___________________________________________________________________________ Age_____
Name________________________Phone______________Email_____________________________________
Address___________________________________________________________________________ Age_____
Name________________________Phone______________Email_____________________________________
Address___________________________________________________________________________ Age_____

$399/person (double occupancy)
No one under 13 years old please.

50% due by July 15 – Balance due on August 15th , 2017
Make checks out to Salem Area Chamber of Commerce

Office use Only
Amount of deposit ___________ for _________________________________________ Date____________ CK # __________Received by________
Final Payment ______________ for __________________________________________ Date ___________ CK # __________ Received by ________
Amount of deposit ___________ for _________________________________________ Date____________ CK # __________Received by________
Final Payment ______________ for __________________________________________ Date ___________ CK # __________ Received by ________

LOU'S
STREET
MARKET
EAST END -------- EAST LIVERPOOL , OHIO
460 MULBERRY STREET, EAST LIVERPOOL , OHIO 43920
( NEXT DOOR TO CASA DE EMANUEL RESTAURANT )

SUNDAYS: 11 AM - 5 PM
GRAND OPENING: SUNDAY - JULY 9TH
MERCHANDISE: DIG OUT THOSE HIDDEN TREASURERS, CLEAN OUT THAT
ATTIC, GARAGE, OR BASEMENT, AND BRING YOUR GOODS ON DOWN
HAVE SOME FUN & MAKE A FEW DOLLARS.
FOOD: FOOD VENDORS WILL BE ON HAND - MJB BBQ WITH
SMOKED RIBS & CHICKEN, BURGERS, HOT
DOGS, ITALIAN SUBS, AND SANDWICHES
AND MORE.
FARM FRESH PRODUCE FROM
LOCAL FARMERS
VENDORS: BRING YOUR OWN TABLE
SET UP FEE: $15.00
* NO DOGS OR PETS PERMITTED ON
THE PREMISES
FOR MORE INFORMATION:
CALL FRED @ 412-600-1822
OR EMAIL Fred.e.Cooper@gmail.com

VENDORS
APPLICATION

LOU'S STREET MARKET-EAST END , EAST LIVERPOOL, OHIO
KICK OFF DAY IS SUNDAY JULY 9TH 11AM-5PM
NOTE: ALL VENDORS MUST BE SET UP BY 10:45 AM

VENDORS NAME:________________________________________________

ADDRESS:________________________________________________________

PHONE NUMBER: ________________________________________________

E-MAIL ADDRESS:_________________________________________________

LIST TYPE OF PRODUCT OR PRODUCTS THAT YOU SELL:
____________________________________________________________________
____________________________________________________________________
MARKET DATES: JULY 9TH AND EVERY SUNDAY THRU SEPTEMBER
VENDORS SPACE FEE: $15.00 - TO BE PAID IN CASH DAY OF EVENT
EMAIL TO FRED.E.COOPER@GMAIL.COM OR MAIL To FRED COOPER PO BOX
16381, PITTSBURGH,PA.15242

CELL PHONE-412-600-1822

